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It’s easy to find us online!  
Simply go to  
http://retirement.massport.com.

“The advantage 

   of a 457 Roth is 

   that when you start 

   drawing on your 

   money you won’t 

   be taxed on either 

   your contributions 

   or earnings.”
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Massachusetts Port Authority Employees’ Retirement System
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Boston, Massachusetts

It’s all about our members.

id you know that the 

SMART Plan has a new 

investment option?  It’s 

called the 457 Roth and it 

allows you to contribute 

after-tax dollars to your 

SMART Plan account. This 

means that you pay taxes 

on your contributions 

up front when they’re 

deducted from your 

paycheck. 

The advantage of a 

457 Roth is that when 

you start drawing on 

your money you won’t 

be taxed on either your 

contributions or earnings*. 

So in essence you pay 

taxes up front and later 

on, presumably during 

retirement, you won’t owe 

taxes on any withdrawals 

you make.  

This contrasts with the 

regular SMART Plan option 

which treats contributions 

as pre-tax.  You don’t pay 

taxes on contributions 

up front. Instead you 

pay taxes later when you 

withdraw your money or 

begin taking distributions.

FAQ
What factors should 
I consider before 
electing a Roth 
deferral?
Before you decide whether 

or not to join the 457 

Roth, it’s important you 

understand the financial 

and tax implications 

in doing so. If you are 

unsure what option is 

right for you, we strongly 

recommend that you seek 

advice from a financial or 

tax advisor.  

Factors you should 

consider when making 

your decision include:

• Are you likely to be in a 

higher or lower tax bracket 

when you retire?

• Do you anticipate 

withdrawing funds before 

you turn 59½?

• How many more years 

do you expect to work 

before you retire?

• Are you going to have 

to adjust your level of 

contribution because taxes 

will be taken on 457 Roth 

contributions? (This will 

most likely result in a 

reduction in take-home 

pay.)

What about the 
Massport employer 
match? Is it considered 
part of the 457 Roth?
No. The Massport 

employer match is pre-tax 

and as such not eligible 

for inclusion in a 457 Roth 

account.  Massport SMART 

Plan participants who elect 

to invest in the 457 Roth 

will essentially have two 

SMART Plan accounts.  A 

“legacy” account which 

will consist of all pre-tax 

contributions including 

the Massport match and 

a 457 Roth which will 

contain only post-tax 

dollars. 

50Fourteen Years – 50th Issue

This is our 50th issue of Outlook!  Since 
the summer of 2000 when we published 
the first issue, MPAERS members have 
come to rely on Outlook for important 
information regarding their pension, 
SMART plan, and other Massport benefit 
and finance related matters. We hope you 
find Outlook to be a valuable resource. 

Let us know how we’re doing. We’d love 
to hear from you!



FOR YOUR 
BENEFIT
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We mailed our 2013 

Comprehensive Annual 

Financial Report (CAFR) 

to all members, active, 

inactive, and retired in 

June. This report contains 

our financial statements, 

plan investment and 

statistical information as 

well as a report from our 

actuary and a frequently 

asked questions section. 

Annual Report Mailed to Members
We have submitted 

this report to the 

Government Finance 

Officers Association’s 

(GFOA) Certificate 

of Achievement for 

Excellence in Financial 

Reporting program, a 

recognition we have 

earned for the past 14 

years.

2013 Comprehensive Annual Financial ReportMassachusetts Port Authority Employees’ Retirement SystemFor the fiscal years ended December 31, 2013 and 2012Boston, Massachusetts

It’s all about our members.

Deferred Compensation and Buybacks
complete your buyback. 

For example, if you 

don’t have enough 

money in 

your deferred 

comp account 

to cover the entire 

cost of the buyback, 

start a minimal 

contribution through 

payroll deduction.  At the 

same time increase your 

SMART Plan contribution 

(or if you haven’t already 

done so, join the SMART 

Plan). Once your SMART 

Plan account is big enough 

to cover the balance 

due on the buyback you 

can initiate a rollover to 

complete it. This method 

is especially helpful for 

new members who want to 

lock in the lower interest 

rate (see left) but would 

prefer to fund the buyback 

Attention New 
Members –
Buyback Interest 
Rate
Have you recently 

joined Massport? 

Do you have prior 

service you are eligible 

to purchase? If yes, 

make sure you initiate 

a buyback within 

your first year of 

employment. In doing 

so, you can save yourself 

a lot of money.  This 

is because the interest 

rate on prior service 

buybacks* doubles for 

new members who do 

not initiate a buyback 

within one year of hire. 

The current buyback 

interest rate is 3.8125%. 

The rate after one 

year of membership is 

7.625%. So if you have 

a service purchase you 

have not yet initiated, 

please contact us to 

discuss your options.

*Exceptions apply

y ou have a few different 

payment options for 

completing a prior service 

buyback. These include 

weekly payroll deductions 

or writing us a check. 

Did you know that you 

can also use your SMART 

Plan account to fund your 

buyback? This popular 

payment option allows 

members to rollover 

all or a portion of the 

buyback amount owed 

from their 457 deferred 

compensation account.  

Members like this method 

especially when funding 

an entire service purchase 

because no additional 

interest accrues and the 

buyback is complete in 

one step! 

You also have the 

option of combining 

payment methods to 

gradually over time. By 

utilizing this method, you 

preserve the lower buyback 

interest rate, reduce your 

taxable income, and pay 

less interest.

Once your buyback 

is complete, the service 

purchased is added to your 

creditable service which 

will eventually be used to 

calculate your retirement 

benefit. 
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If you take a 

distribution before you’ve 

held the 457 Roth account 

for five years, your earnings 

will be subject to ordinary 

income tax (you will 

already have paid taxes on 

your contributions).

Can I choose to have 
some contributions 
allocated to the 457 
Roth and some directed 
to the regular pre-tax  
or “legacy” account?
Yes. You can direct 

how you want your 

contributions to be 

allocated between your 

legacy account and your 

457 Roth.

How much can I 
contribute?
For calendar year 2014, 

you may contribute a 

maximum combined total 

of $17,500 to your SMART 

Plan accounts.  That 

includes both before-tax 

and after-tax contributions.  

Employees 50 years of age 

or older may contribute up 

to $23,000.

Are there additional 
fees to participate in 
the 457 Roth?
No.

Are there any 
limitations on a 
participant’s income as 
it relates to his or her 
eligibility to participate 
in the Roth?
There are no income 

limitations on participants 

as it relates to their 

eligibility to make Roth 

contributions to the 

SMART Plan. However, 

annual contribution limits 

do apply.

Can I convert some 
or all of my existing 
SMART plan account 
to the 457 Roth?
No.  Under the terms of 

the plan, the money in 

your legacy or pre-tax 

account can’t be converted 

to a 457 Roth.

What if I select the 
457 Roth option and 
later on change my 
mind? Can I switch 
the contributions to 
pre-tax?
No. Once contributions 

are made to either your 

before-tax (legacy) or after-

tax (457 Roth) account 

they can’t be converted.  

You can, however, redirect 

future contributions into 

the account of your choice.

When can I take 
money out of my  
457 Roth?
You can take the money 

from your Roth account 

when your account has 

been established for at 

least five years and you 

either:

• Reach age 59½

• Retire

• Separate from service or 

become disabled.

If you have more questions 
or would like to set up 
an appointment to enroll 
in the 457 Roth, please 
contact our SMART Plan 
representative Leah Revkin 
at (857) 225-5719 or Leah.
Revkin@gwrs.com.

*Some exceptions apply. You 
have to have held a Roth 
account for five years and 
have a qualifying reason for 
withdrawing your money (ie: 
retirement, separation from 
service).

The Board encourages members 
to consult a tax professional 
before making any final 
decisions about retirement 
savings allocations.

SMART Plan—continued from page 1

We are happy to report that in the coming months we 

will be rolling out member self-service on the MPAERS 

website. Active and retired members will have access 

to and can verify personal information. A retirement 

calculator will be available for active members to run 

estimates based on their own information. Retirees can 

look up pension payment history and access 1099R’s.  

Stay tuned. We’ll notify you as soon as we’ve finished the 

conversion process and member access is available.

Coming Soon
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RETIREES’  
CORNER

assport retirees were 

recently awarded a pension 

increase adjustment of 

3% on a base of $13,000. 

This represents an increase 

of up to $32.50 a month 

and was effective as of 

July 1, 2014 payable 

to individuals who retired prior to July 1, 2013. We 

understand how important the pension increase 

adjustment is for our retired members and survivors, 

many of whom are living on a fixed income. The 

board is pleased to grant this 2014 pension increase 

adjustment to its retirees and survivors.

Retirees Receive Annual Increase

Retiree Reminders

TRANSITIONSm We regret to inform you that the following retirees have 
passed away:

❦  Pat Meagher
❦  Mike O’Brien
❦  George Peach
❦  Gerald Rago
❦  Joe Roberts
❦  Bob Roche
❦  Jim Solari
❦  Tony Trimarchi
❦  John Wilson

❦  Al Bratt
❦  Emile Campanaro
❦  Mike Caponigro
❦  Ed Conte
❦  Leroy Davis
❦  Brian Day
❦  Frank Falzone
❦  Bob Fuller
❦  Charlie Green
❦  Don McAdam

We also offer our condolences to the family and friends of 
Paul Hurley, Electrician, who passed away on April 3, 2014.

CONGRATULATIONS

The following people retired recently and we wish them all the 
best for a successful future:

★ Jack Alabiso 
★ Nick Billows
★ Fred Bleiler
★ Janice Bollman
★ Kevin Bridges
★ Ellen Brooks
★ Sandra Buford
★ Patsy Buonopane
★ Ron Cannon
★ Mike Cataldo
★ Mike Cocuzzo
★ Claire Colvario
★ Mike Connarton
★ Larry Eaton
★ Andrew Errico
★ Don Fennell
★ Maureen Foley
★ Ron Giambrone
★ Marjorie Giberti
★ Bob Hodgkins
★ Pat Hurley
★ Dan Lane

★ May Lee
★ Craig Leiner
★ Ron Margeson
★ Steve Marshall
★ Fred Massaro
★ Remigio Melillo
★ Bob Murphy
★ Ken Payson
★ Carlos Peralta
★ John Perry
★ Jan Roderick
★ Prehlad Sharma
★ John Siafakas
★ Lenora Smith
★ Michael Sparrock
★ Rick Spinale
★ Dorothy Steele
★ Dennis Treece
★ Mike Walsh
★ Jackie Wilkins
★ Ann Marie Williams
★ Jay Woodman

Changing Your Bank or Your Bank Account?
Please let us know as soon as possible when you have 
a banking change. This affects your direct deposit and 
can result in your monthly retirement payment not 
going through. For example, if you close the account 
your pension is deposited to and don’t notify us in 
time, your bank will reject the deposit. When this 
happens we issue a replacement check but this can 
take up to two weeks to process. So to avoid this delay 
and inconvenience, please keep us posted when you 
make banking changes! 

Attention Snowbirds!
If you are moving south for the winter or returning 
home from a summer adventure, be sure to notify us 
of your address change. For your security, we require 
you send us written notice of your address change. 
Please call the retirement office at (617) 568-3951 
to request an address change form, send a note to 
the Massport Employees’ Retirement System, One 
Harborside Drive, Suite 200S, East Boston, MA 02128-
2909, or send an email to lfullerton@massport.com.
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Know What Your Loved Ones are Entitled To

i

Active Members

You should have recently received a letter from us regarding 
your beneficiary designations. We are in the process of 
completing a software conversion and want to make sure that 
our database has the most up-to-date information regarding 
your beneficiaries. Please send the information we requested 
back to us as soon as possible so we can update your record.  
To understand more about options with regard to beneficiary 
designations please see the companion article on this page. 
If you have additional questions or would like to change your 
beneficiaries of record, please contact the retirement office at 
(617) 568-3951.

t is important to 
understand how your 
retirement benefit works 
but it is also important 
to know what your 
beneficiaries are entitled 
to (and to make sure that 
they know as well).

If you are single you 
can name anyone as your 
retirement beneficiary. If 
you die prior to retirement 
your beneficiaries would 
be entitled to a lump sum 
payment of your Massport 
retirement account 
balance. However, you can 
also designate an “Option 
D” beneficiary which is a 
little different. 

According to 
Massachusetts Law, the 
Option D beneficiary 
can be a spouse, parent, 
child, sibling or former 
spouse who has not 
remarried. With this 
option, if you die before 
retirement your Option 
D beneficiary will receive 
a monthly survivor’s 
allowance for the rest 
of his/her life. For some 
people this can be a very 
valuable benefit.

You may only 
designate one person as 
your Option D beneficiary, 
so this is not a perfect fit 
for everyone (for example 
if you are a single parent 
with two children you 
may not want to choose 
one child over the other). 
However, for some 
members it can be a relief 
to know that if anything 
ever happens to them they 
can leave behind a stable 

source of income for one 
of their family members.

If you have been 
married for at least 
one year your spouse is 
automatically entitled to 
the Option D benefit. If 
a member dies prior to 
retirement his/her spouse 
would be given the option 
of receiving a one time 
payout of the member’s 
account or collecting a 
lifetime pension. 

The Option D benefit 
is calculated the same way 
as the Option C retirement 
allowance, however if 
the member dies before 
his/her 55th birthday, the 
calculation is performed 
as if he/she were age 55. 
If the person died after 
his/her 55th birthday, the 
numbers would be based 
on the person’s actual age 
on the date of death.

If an employee dies 
and he/she had at least 
two years of creditable 
service, there is a 
guaranteed minimum 
allowance of $250.00 
per month or $3,000 
annually for his/her 
spouse provided they were 
married for at least one 
year and living together 
at the time of death. If 
living apart, “it must be 
for justifiable cause other 
than the spouse’s desertion 
or moral turpitude,” 
according to the Guide to 
Survivor Benefits for Public 
Employees produced 
by the Public Employee 
Retirement Administration 
Commission.

If you are separated, 
that is when retirement 
beneficiary issues can get 
tricky. As long as you are 
still legally married your 
spouse could be entitled 
to the Option D benefit if 
you die prior to retirement 
– even if you would not 
want your spouse to 
have the money. If you 
change your beneficiary 
to name someone other 
than your spouse but 
you are not officially 
divorced, your spouse 
may still have a viable 
claim to your pension 
under Massachusetts 
law, depending upon the 
circumstances of your 
separation and your living 
arrangements. If you are 
getting divorced, your 
attorney would most likely 
work with the retirement 
office to incorporate your 
retirement benefit into 
the divorce settlement (if 
necessary). However, if you 
are separated or estranged 
from your spouse but 
a divorce has not been 
finalized you should be 
aware of your spouse’s 

possible right to collect a 
pension from Massport in 
the event of your death. 
There have been situations 
where this has become 
a problem – don’t think 
that it can’t happen to 
you. The best thing you 
can do is have your affairs 
in order and make sure 
your situation is properly 
documented. 

Please feel free to 
contact the retirement 
office for guidance on 
this sensitive topic. 
Information is always held 
in the strictest confidence. 

If you have questions 
about survivor benefits 
or wish to complete 
a beneficiary change 
form, please contact the 
retirement office at  
(617) 568-3951.



CALENDAR

RETIREMENT BOARD & STAFF

November
2 
Daylight Savings Time Ends: 
Set clocks back one hour

4 
Election Day

11 
Veterans Day: 
Massport offices closed

21 
Retirement Board Meeting
Logan Office Center
Retirement Board Room, 9:00 am

26 
Retirement checks mailed

27 
Thanksgiving Day: 
Massport offices closed

26 
Kwanzaa begins

30 
Retirement checks mailed

January
1 
New Year’s Day:
Massport offices closed

Kwanzaa ends

19
Martin Luther King Day:
Massport offices closed

29 
Retirement Board Meeting
Logan Office Center
Retirement Board Room, 9:00 am

Retirement checks mailed
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Change the World One Child at a Time
Do you have some extra time on your hands? Think about becoming a volunteer literacy tutor. For 

a minimum of five hours a week you can make a positive difference in the life of a child. AARP 

Experience Corps of Greater Boston, 

in conjunction with Generations 

Incorporated, is looking for people 

age 50 and older to help elementary 

school children improve their reading 

skills. This program is offered in 16 

schools and after school programs 

in several Boston communities and 

Revere and runs between September 

and June. Volunteers work one-on-

one and/or with small groups of 

children. To learn more about this 

program go to http://www.generationsinc.org/aarp-experience-corps/. You 

may also contact Kathryn Klister at (617) 399-4700 or kklister@generationsinc.org. 

For those of you who have access to the Internet, there is a wealth of information 
to be found there. In this section we highlight web sites that we have found helpful, 
informative, interesting or just plain fun.

WEB 
WATCH

View past issues of Outlook at  
http://retirement.massport.com

December
12 
Quarterly employer match to 
457 plan

16 
Hanukkah begins at sundown

18
Retirement Board Meeting
Logan Office Center
Retirement Board Room, 9:00 am

21 
Winter begins

24 
Last day of Hanukkah

25 
Christmas Day:
Massport offices closed


