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a
Pension Reform III
Legislative Update

s you probably know, 

on November 8, 2011 

Governor Patrick signed 

Chapter 176 of the 

Acts of 2011, “An Act 

Providing for Pension 

Reform and Benefit 

Modernization”.  This is 

the third pension reform 

measure passed in as many 

years and represents the 

most drastic round of 

pension reforms to-date. 

They include significant 

changes in the benefit 

formula for new hires 

as well as modifications 

to certain rules affecting 

current active and retired 

members. 

The bill also includes 

a number of corporate 

governance provisions that 

will require retirement 

boards to adhere to 

specific procurement 

practices as well as training 

and financial disclosure 

requirements. 

The following is a 

summary of how the 

provisions appear to 

impact current active and 

retired members, as well as 

new members hired after 

April 1, 2012:

for current employees
n The interest applied 

to prior service buybacks 

increases 100% for 

buybacks not initiated by 

April 2, 2013. Currently 

the buyback interest rate is 

3.875%. So any buybacks 

initiated later than the 

deadline specified above 

will be subject to a 7.5% 

interest rate. This does 

not apply to veteran service 

buybacks.

n “Anti-spiking” provisions 

(applies to members who 

retire after April 1, 2012):

— If within the last five 

years of service a member 

receives a salary increase of 

more than 100% between 

any two consecutive years, 

five year salary averaging 

must be applied to the 

member’s retirement 

allowance calculation.

— Regular compensation 

in any given year, and 

for retirement calculation 

purposes, cannot include 

salary increases exceeding 

10% of the average 

pensionable earnings for 

the previous two years. 

Exceptions to this include 

increases in salary due 

to a change in hours of 

employment or from 

a “bona fide change in 

position”.

n Beginning April 2, 2012, 

a member with service 

in more than one group 

classification may elect to 

pro-rate benefits based on 

years of service in each 

group. 

for retired members  
(effective April 2, 2012)
n Members retired for at 

least one year may earn 

an additional $15,000 per 

year in public sector post-

retirement earnings.

n Allows members who 

retired before 5/17/2004 

and married a same sex 

spouse before 5/18/2005 

More inside . . .
• page 2:   Employer Match/SMART Plan
• page 3:   COLA Base Increase
• page 4:   Transitions/Retirees’ Corner
• page 5:   Web Watch
• page 6:   Book Corner/Calendar

it’s easy to find us online!  
Simply go to  
http://retirement.massport.com.

“This is the third

   pension reform 

   measure passed  

   in as many years 

   and . . . the most 

   drastic.”



FOR YOUR 
BEnEFIT

The 457 deferred compensation plan limits have increased for calendar year 2012.  This is the first year 

since 2009 that this limit has increased. The 2012 limits are as follows:

  

annual Limits
The 2012 contribution limit is $17,000 unless you qualify for one of the special provisions listed below.

age 50 and over Catch-up
If you are age 50 or older you may contribute an additional $5,500 under the “Age 50+ Catch-up” 

program. So the total annual limit under this provision for 2012 is $22,500 ($17,000 plus an additional 

$5,500). 

“Special Catch-up” Provision

If you contributed less than the annual 457 limit any year during your Massport tenure, you may 

be eligible for a “Special Catch-up” during three consecutive years prior to retirement. Under this 

provision you can contribute a maximum of $34,000 in calendar year 2012 ($17,000 plus an additional 

$17,000). For help determining your eligibility, please contact our SMART  

Plan representative, Bryan McAuliffe, at (781) 879-9713  

or bryan.mcauliffe@gwrs.com. 

SMART Plan Limit Increases for 2012

did you know that contributions 

you’ve made to the Massport 

Employees’ Retirement 

System are deductible on 

Massachusetts state tax 

returns? Line 11a on the state’s 

Form 1 allows you to deduct 

up to $2,000 for contributions 

to Social Security, Medicare 

or Massachusetts retirement 

systems. You can find your 

total contribution on your pay 

stub dated december 31, 2011. 

don’t miss out!

The Massport Board has once again elected to continue the deferred compensation match 

program in 2012. Massport will match up to $3,000 in calendar year 2012 for eligible 

employees’ contributions to the 457 deferred compensation plan. distributions are made 

approximately two and a half weeks after the end of each quarter.  The 2012 match distribution 

dates are: April 13th, July 13th, October 12th, and december 14th.  You must be an active 

employee on the date of distribution in order to receive a match for the previous quarter. If you 

retire or resign prior to a distribution date you will not be eligible to receive payment for the 

previous quarter. Match amounts are reported and can be verified on both your weekly paystub 

or direct deposit notification and quarterly Great-West statements.

We’re deductible!

2012 Employer Match
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Retirement Board Approves COLA Base Increase, 
Seeks Authority Approval

Pension Reform—continued from page 1
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to apply to change their 

retirement option to 

Option C. Deadlines apply. 

Please see Retirees’ Corner, 

page 4.

for new Hires  
(hired on or after April 2, 2012)
n For Group 1 employees 

the minimum retirement 

age is 60 regardless of years 

of service.

n “Normal” retirement 

age for all groups increases 

by 2 years. For example, 

normal retirement age 

for Group 1 employees 

increases to 67 from 65 

(Group 2: 60 to 62 and 

Group 4: 55 to 57).

n Salary, for retirement 

calculation purposes, is 

averaged over 5 years 

(instead of the current 3).

n The maximum 

retirement allowance 

allowed is 80% of the new 

five year salary average.

n Age reduction factors 

used in benefit calculations 

for retirements earlier 

than “normal” retirement 

(for example, retirements 

occurring prior to age 67 

for Group 1 employees) 

t their December 16, 2011 

meeting, the Massport 

Employees’ Retirement 

System (MPAERS) Board 

voted to increase the retiree 

cost-of-living adjustment 

(COLA) base from $12,000 

to $13,000 beginning 

July 1, 2012. You’ll recall 

that legislation passed in 

2010 allowing retirement 

boards to increase the 

COLA base in multiples of 

$1,000. Boards who ratify 

such an increase must also 

receive the approval of 

the appropriate legislative 

body. In MPAERS’ case this 

means Massport Board 

approval. The Authority 

Board is expected to take 

up this issue as part of the 

annual budget process. 

For those of you not 

familiar with retiree cost-

of-living adjustments, 

each year your retirement 

board votes on a COLA 

increase for the subsequent 

fiscal year. Up until now 

the maximum COLA 

the MPAERS Board could 

vote to approve was 3% 

on a base of $12,000 or 

a maximum of $360 per 

year. While the maximum 

percentage increase will 

remain at 3%, boards can 

now opt to increase the 

amount on which the 3% 

is based.

This policy change 

is significant in that up 

until 2010 the cost-of-

living adjustment base (the 

$12,000) was the same for 

every public retirement 

system in Massachusetts 

and any increase had to be 

legislated. Now at the local 

level each retirement board 

with their sponsoring 

agency’s approval 

determines the dollar 

limit on which pension 

increases are based. In 

2010 approximately 7 

regional and 13 local 

retirement boards were 

successfully able to 

receive sponsoring agency 

approval and grant COLA 

a

increase from 1% to 1.5%. 

n Termination allowances 

are eliminated.

n The interest applied 

to prior service buybacks 

increases 100% for 

buybacks not initiated 

within the first year of 

membership.

n The “Anti-spiking” 

provisions referenced on 

page 1 also apply to new 

hires.  

n If a member has service 

in more than one group 

classification, benefits are 

pro-rated based on years of 

service in each group.

n Employee contribution 

rates are reduced by 3% 

after 30 years of service.

Chapter 176 is 

complex and far-

reaching and we will 

be implementing the 

necessary changes over 

time.  During this process, 

we will keep you informed 

and provide you with 

more specific details on 

how these changes could 

potentially impact your 

retirement. If in the 

meantime you have any 

questions, please feel free 

to contact us.

base increases ranging 

from $1,000 to $5,000. 

The State and Teacher’s 

Retirement Systems, who 

are the exception and 

must still have COLA base 

increases legislated, were 

also granted a $1,000 

COLA base increase (from 

$12,000 to $13,000) as part 

of Chapter 176, the Pension 

Reform bill.
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RETIREES’  
CORnER

COnGRATULATIOnS

The following people retired 
recently and we wish them 
all the best for a successful 
future:

★ Greg Bouchard
★ Ginny Cronin
★ Mike Fitzgerald
★ Adeline Giuggio
★ Jennifer Howie
★ Bill Judge
★ Jean Libitz-Flynn
★ Phil Mallett
★ John Martin
★ Bonnie Matthews
★ John McIntyre
★ Patricia neuman
★ Steve Thompson

A provision in Chapter 176, the pension reform bill 

recently signed into law by Governor Patrick, could be 

of importance to some Massport retirees and survivors.  

If you retired prior to May 17, 2004 and entered into 

a same sex marriage between May 17, 2004 and May 

17, 2005 you now have the ability to change your 

option selection from 

A or B to Option C. This legislative correction allows 

same sex married couples who did not originally 

have the opportunity to pick Option C the ability to 

retroactively do so. Option C, also known as the joint 

and survivor allowance, is the most popular option 

selection for married couples because it provides both 

spouses with continued income protection regardless 

of who dies first. This provision also applies to the 

surviving spouse of a retiree who met the same criteria 

referenced above.

deadlines apply:  if you think 

this might apply to you, please 

contact the retirement office as 

soon as possible. option change 

elections could take a few 

months to process and must be 

finalized by July 1, 2012.

Same Sex Marriage Option Change

State Tax on Pensions

As a reminder, there is no state tax liability for public pensions in Massachusetts. 

Therefore your Massport pension is not	subject to MA state taxes and you should not 

be claiming this income on your annual filing. However, 

if you live outside Massachusetts you could be subject to 

tax depending on the state in which you reside. For more 

information go to http://essexregional.com/usmap.shtml.

Annual Member Statements
We’re in the process of completing our 2011 active 

member statements and hope to get them mailed 

to you by the end of April.  You may recall our 

new and improved member statements which 

include retirement allowance projections at three 

ages in addition to the standard beneficiary, 

account balance and current year contributions 

and interest information. Please contact the 

retirement office if you have any questions 

regarding your statement.

TRAnSITIOnS

17
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Reminders Made Simple and Easy!
Are you calendar-challenged and not so good about remembering important dates like 

anniversaries or birthdays?  Well, stay out of the dog house forever with followupthen.com.  

Follow Up Then is a free and easy email service that will automatically send you a reminder for 

any date and time you specify. 

This is a great tool for your 

professional life too! Working 

on a special project or preparing 

for an important meeting? With 

followupthen.com you can send 

email reminders to colleague’s 

working with you as well. To 

use this service all you need is 

a valid email address. You don’t 

need to register or download 

any special software but you 

will be required to verify your 

email address the first time you use this service. Simply go to followupthen.com to get started! 

Wise up Women!
While funding retirement is a primary concern for all Americans, male or female, statistics show 

that women have less retirement income than men and live longer. Less assets, coupled with 

a longer lifespan essentially guarantees a lower standard of living in retirement. The Women’s 

Institute for a Secure Retirement (WISER) is a nonprofit organization that focuses solely on 

these unique financial challenges and the inequities that disadvantage women in retirement. 

WISER creates a variety of consumer publications including fact sheets, booklets and a quarterly 

newsletter that explain in easy-to-understand language the complex issues surrounding Social 

Security, divorce, pay equity, pensions, savings and investments, banking, home-ownership, 

long-term care and disability insurance.  These publications are available on their website www.
wiserwomen.org along with 

other useful links and resources. 

Long term financial security is 

a key ingredient to a successful 

retirement and WISER is a great 

resource for women in planning 

for and achieving this goal.

For those of you who have access to the Internet, there is a wealth of information 
to be found there. In this section we highlight web sites that we have found helpful, 
informative, interesting or just plain fun.

WEB 
WATCH



CALEndAR

REtiREMEnt BoaRd & Staff

February
14	
Happy Valentine’s day!

20	
President’s day: Massport 
offices closed

22	
Ash Wednesday

28	
Retirement checks mailed

29	
Retirement Board Meeting
Logan Office Center 
Board Room, 9:00 a.m.

March
11	
daylight Savings Time begins – 
set clocks ahead 1 hour

17	
Happy St. Patrick’s day!
Evacuation day in Boston: 
Massport offices open

20	
Spring begins

28	
Retirement Board Meeting
Logan Office Center 
Board Room, 9:00 a.m.

29	
Retirement checks mailed

April
6	
Passover begins at sundown
Good Friday

8	
Easter Sunday

13	
Quarterly employer match to 
457 plan

16	
Patriot’s day: Massport offices 
closed

25	
Retirement Board Meeting
Logan Office Center 
Board Room, 9:00 a.m.

27	
Retirement checks mailed

Outlook is published quarterly by 
the Massachusetts Port Authority 
Employees’ Retirement System 
(MPAERS) One Harborside drive, 
Suite 200S, Boston, MA 02128, 
(617) 568-3951. 

Managing	Editors
Laura S. Barbosa
Irene E. Moran

Design
Colvin/Williams design

Retirement	Board
James P. Costello 
Chairman

david W. davis 
Elected Member 
(nikidave@aol.com)

Michael A. Grieco 
Appointed Member

Philip H. Mallett 
Elected Member     
(pmallett1@verizon.net)

John P. Pranckevicius
Treasurer-Custodian 
(ex officio)

Retirement	Office	Staff
Irene E. Moran 
Director of Retirement 
(imoran@massport.com)

Laura S. Barbosa
Retirement Supervisor and 
Communication Specialist
(lbarbosa@massport.com)

nancy Bournival 
Financial Analyst 
(nbournival@massport.com) 

BOOk  
CORnER

The retirement library at the Logan Office Center houses a wide variety of books on personal finance 
topics including retirement planning, saving, budgeting, investing, estate planning, homebuying, and basic 
money management themes. Stop by and check them out. 

Retirement Heist: How Companies Plunder and Profit  
from the nest Eggs of american Workers
By: Ellen E. Schultz

We hear claims all the time that entitlement spending 

in America is out of control and dragging down our 

economy. Assertions abound that the high cost of 

pensions led to the termination of defined benefit plans 

by many US employers large, midsize and small. 

Journalist Ellen Schultz in her new book Retirement 

Heist: How Companies Plunder and Profit from 

the Nest Eggs of American Workers debunks this 

allegation. Retirement Heist is the outgrowth of years 

of digging through SEC and IRS filings, as well as 

numerous interviews. The book tells how companies 

have turned pension plans into piggy banks, tax 

shelters, and profit centers through exploiting 

loopholes, ambiguous regulations and new accounting rules. The 

near disappearance of defined benefit private sector pensions didn’t have to occur and Ms. Schultz 

tells us why. Readers will be amazed at how important financial engineering of pension and health-

care benefit funds are to corporate profits, and the gaming that goes on, at employee expense.

View past issues of Outlook at 
http://retirement.massport.com


