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t“The	purpose

				of	this	event	

				is	to	provide	

				employees	with	

				information	

				related	to	

				retirement	

				planning	

				and	personal	

				finance.”

Don’t Miss This Year’s Financial Fair  
at the Logan Office Center

Wednesday, January 13, 2010

he Massport Employees’ 

Retirement System is 

once again hosting an 

Employee Financial Fair at 

the Logan Office Center 

on Wednesday, January 

13, 2010 from 11:00 a.m. 

– 2:00 p.m. The purpose 

of this event is to provide 

employees with access to 

information on a variety of 

topics related to retirement 

planning and personal 

finance in general. 

Tables will be set 

up on the 2nd and 3rd 

floor lobby areas for 

employees to stop by, 

pick up materials, and 

ask questions. You may 

also attend one of our 

educational sessions in the 

new LOC Administration 

conference room located 

off the 2nd floor lobby area.

Whether you are just 

starting out, mid-career, 

or approaching retirement 

this is a great opportunity 

to get information on 

various personal finance 

topics. So, if you are a 

Massport employee, stop 

by the Logan Office Center 

on January 13th to get 

information, ask questions, 

and enter to win a prize! 

Light refreshments will  

be served. 

Things to do at the 
Financial Fair
• Enroll in deferred comp

n Massport Employees’
   Retirement System

n Massport Human Resources 
   & Payroll Departments

n AARP Massachusetts

n AllOne Health (EAP)

n American Consumer Credit
  Counseling

n Centers for Financial
   Education/Consumer Credit 
   Counseling

n City of Boston Home Center

n The Financial Planning
   Association (FPA)

n First Priority Credit Union

n Great-West Retirement
   Services

The Financial Fair will include representatives 
from the following organizations:

n Massachusetts Affordable

   Housing Alliance

n Massachusetts Educational
   Financing Authority

n Massachusetts State
   Employees Credit Union

n Metropolitan Credit Union

n NE Teamsters Federal Credit
   Union

n Salem Five Bank

n Social Security Administration

n USAlliance Federal Credit
   Union

n U.S. Department of Labor
   Employee Benefits Security 
   Administration

n U.S. Department of Labor
   Women’s Bureau

— continued on page 3



For Your Benefit

Deferred Compensation Plan Update
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“If	you	are	

not	enrolled	in	

the	deferred	

compensation	

plan,	now	is	a	

great	time	to		

get	started.”	

No 2010 Increase 
in Deferred Comp 
Contribution Limits
There will be no IRS cost-

of-living adjustment in 

2010 for contributions 

to a 457 deferred 

compensation plan.  

Therefore contribution 

limits to the SMART plan 

administered by Great- 

West Retirement Services 

will remain the same as 

2009.  As a reminder, these 

limits are as follows: 

  

Annual Limits:
The 2010 maximum 

contribution is $16,500 

per year unless you qualify 

for one of the special 

provisions listed below.  

Age 50+ Catch-up:
If you are or become age 

50+ during calendar year 

2010, you may contribute 

an additional $5,500 

under the “Age 50+ Catch-

up” program which has 

a total annual limit of 

$22,000 ($16,500 plus an 

additional $5,500). 

Special Catch-up:
If you contributed less 

than the maximum to 

the 457 plan at any point 

in the past, you may be 

eligible for a “Special 

Catch-up” during three 

consecutive years prior 

to retirement. under 

this “Special Catch-

up” in 2010 you can 

contribute a maximum 

of $33,000 ($16,500 plus 

an additional $16,500). 

For help determining 

your Special Catch-up 

contribution eligibility, 

please contact Matt 

O’Brien at (857) 636-8660.

Updating Deferral 
Amounts
If you want to update your 

weekly deferral amount, 

please call the SMART 

Plan Service Center at 

(877) 457-1900 (Option 

1) or access your account 

on-line at www.mass-

smart.com. Click on the 

Account Access link to log 

in to your account and 

then click on the Change 

Contribution Amount 

link under the Manage 

Investments menu on the 

left side.  

2010 Employer Match
The Massport Board has 

elected to continue the 

deferred compensation 

employer match program 

in 2010. Massport will 

match up to $3,000 in 

calendar year 2010 for 

eligible employees. As in 

previous years, Massport 

will make its contributions 

to employee accounts on a 

quarterly basis.

If you are not 

enrolled in the deferred 

compensation plan, 

now is a great time to 

get started. A weekly 

contribution of $60 

earns you the full $3,000 

employer match for 

calendar year 2010. Please 

keep in mind that the 

employer match plus your 

annual contributions 

cannot exceed the 457 

plan limits referenced 

above. Be sure to take 

advantage of this 

wonderful benefit!

For more information 

about the deferred 

compensation plan, 

contact SMART Plan 

Representative Matt O’Brien 

at (857) 636-8660 or 

matthew.obrien@gwrs.com. 



Retirees’ Corner

We’re Deductible!

Did you know that contributions you’ve made to the 

Massport Employees’ Retirement System are deductible 

on Massachusetts state tax returns? Line 11a on the 

state’s Form 1 allows you to deduct up to $2,000 for 

contributions to Social Security, Medicare or Massachusetts 

retirement systems. You can find your total contribution on 

your pay stub dated December 31, 2009. Don’t miss out!
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No	State	Tax	for	Retirees

As a reminder, there is no state tax liability for public pensions in Massachusetts. 

If you are receiving pension payments from Massport, this money is not subject 

to state taxes and you should not be claiming this income when you file your taxes. 

However, if you decide to relocate outside Massachusetts you should consider the tax 

implications as certain other states do tax this money. 

If relocation is in your future and you have internet access, check out this helpful 

map published by the Essex Regional Retirement Board: http://essexregional.com/

usmap.shtml. This map shows taxation by state. Simply click on a state and you will 

be directed to the official government web page of that state.

Whether you’re escaping to a warmer climate during the 

winter months or permanently moving to retirement 

paradise, make sure you keep us posted when your 

address changes. Remember, retirement checks do not 

get forwarded and any other mailings or payments from 

retirement or human resources will be significantly 

delayed as well. So keep us informed! 

For your security, we require you send us written 

notice of your address change. Please call the retirement 

office at (617) 568-3951 to request an address change 

form or send a note to the Massport Retirement 

System, One Harborside Drive, Suite 200S, East 

Boston, MA 02128-2909. You may also send an 

email to mwight@massport.com. 

Return to SenderFAIR— continued from page 1

• Open a vacation or 

   holiday account at a 

   credit union

• Learn how to get out of 

   debt and improve your 

   credit rating

• Find out about long-

   term financial planning

• Pick up materials and 

   get your finance 

   questions answered

• Win some great prizes!!

Educational Sessions
LOC Admin Conference 

Room, 2nd Floor

Seating is on a first come 

first served basis so be sure 

to get there early for a 

good seat!

• 11:00 a.m. – 11:45 a.m. 

   Managing Income and 

   Expenses: Getting From 

   Here to There

• 12:00 p.m. – 12:45 p.m. 

   College Financing

• 1:00 p.m. – 1:45 p.m. 

   What you need to know 

   about Social Security

 In case of snow, please

 call (617) 568-3951 for

 event status.

Save your stub

Your last paycheck of any calendar year provides you with 

a snapshot of your earnings, deductions, and time and 

attendance records for that year. We recommend you keep 

a copy with your important records for at least seven years 

(or maybe longer). You never know, at some point in your 

career, it could help you document your earnings and 

creditable service history for retirement purposes. So hang 

on to that stub!

Tax	Tidbits
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Transitions
Condolences
We regret to inform you that 

the following retirees have 

passed away:

❦ Charles Arena

❦ Jo Terese Ryan

Congratulations
The following people retired 

recently and we wish them 

all the best for a successful 

future:

★ Carol Ann Gambale

★ Mike Albano

★ Mike Lewis

★ Carlson Marsh

Corrected Benefit 
Notices from 
Social Security

The	Social	Security	

Administration	recently	

mailed	its	2010	benefit	

notices	with	incorrect	

January	2010	pay	dates.	

If	you	receive	a	monthly	

social	security	payment	

on	the	second,	third,	or	

fourth	Wednesday	of	each	

month	it’s	important	to	

note	that	your	payment	

will	arrive	on	the	same	pay	

day	as	always	and	not	one	

week	earlier	as	indicated	

in	the	erroneous	notice.	

Social	Security	is	in	the	

process	of	mailing	letters	

explaining	the	error	to	

affected	beneficiaries.

GIC Health Benefit Changes as of February 1, 2010

Health Care Plan Change Alert – Active 
Employees and Non-Medicare Retirees
f you are an active 

employee or a non-

Medicare Massport retiree 

and you are enrolled 

in a Group Insurance 

Commission (GIC) health 

care plan (all plans 

except Blue Cross Blue 

Shield HMO Blue* and all 

medicare supplemental 

plans), you will be 

subject to an increase 

in co-payments plus a 

new deductible effective 

February 1, 2010.  If you 

are a Massport retiree 

enrolled in Medicare, these 

changes don’t apply to 

you.

These unprecedented, 

mid-year benefit changes 

were recently approved  

by the GIC in an effort  

to close a $35 million 

budget deficit. If you 

are impacted by these 

changes, you should 

be receiving a letter at 

home from the GIC with 

additional information. 

Details are also posted  

on the GIC’s website: 

www.mass.gov/gic. 

In addition to the 

copayment increases listed 

in the box below there is 

also a new deductible for all 

plans: $250 for individual 

coverage with a maximum 

$750 for family coverage. 

This deductable will not 

be applied to copayments 

for office visits, mental 

health/substance abuse 

benefits and prescription 

drug benefits. Ancillary 

tests and procedures 

performed at an office 

visit are subject to the 

deductible. For a more 

detailed description of 

this new calendar year 

deductible, please go to 

the News and updates 

section of the GIC’s 

homepage and click 

on “GIC Health Plan 

Deductible”.

If you have any 

additional questions, 

please contact Loren Riley 

in the Human Resources 

office at (617) 568-3920.

i

*As you are probably aware, Massport offers its employees and retirees health insurance benefits 
through the state run Group Insurance Commission.  Massport also offers one other health 
insurance plan that is not affiliated with the GIC which is Blue Cross Blue Shield’s HMO Blue. As 
such, employees and retirees enrolled in HMO Blue are not impacted by these GIC plan changes.

Copayment Benefit Changes Effective February 1, 2010

n Primary Care Physician Office Visit  Co-Pay: $5 increase across all tiers
 
n Specialist Office Visit    Copay: $5 increase across all tiers
 
n Retail Clinic     Copay: $5 increase
 
n Physical Therapy, Chiropractic and 
   Occupational Therapy    Copay: $5 increase
 
n Outpatient Surgery    Copay: $10 increase
 
n Hi-tech imaging    Copay:  $25 increase
 
n Emergency Room    Copay: $25 increase
 
n Mental Health/Substance Abuse 
   Outpatient Visit    Copay: $5 increase
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Web Watch

5

f you need help with 

your heating bill this 

winter, here are a couple 

of options to consider.  

The Low Income Home 

Energy Assistance 

Program (LIHEAP) offers 

aid to households earning 

below 60% of estimated 

Massachusetts median 

income (shown in the 

table below).  Families 

that qualify for LIHEAP 

may also be eligible for 

discounted rates on their 

electricity and gas bills 

– contact your utility 

company for details.  

Households that 

are facing a temporary 

financial difficulty and fall 

between 60% and 80% of 

estimated Massachusetts 

Help Keeping Warm
median income may 

qualify for a heating 

assistance grant from the 

Massachusetts Good 

Neighbor Energy Fund. 

Qualified households may 

receive up to $300 this 

season.

To learn more about 

LIHEAP, call the Cold 

Relief Heatline at 1(800) 

632-8175 or visit www.

mass.gov/dhcd. For the 

Good Neighbor Energy 

Fund, call 1(800) 334-

3047 or visit www.

magoodneighbor.org. For 

additional information 

about Massachusetts 

energy assistance 

programs please visit 

www.massresources.org/

massachusetts_energy_

assistance_d.html.

Family	 	 60%	of	Est.	MA	 80%	of	Est.	MA
Size	 	 Median	Income	 Median	Income
	
1	 	 $29,126		 	 $38,834
	
2	 	 $38,087		 	 $50,783
	
3	 	 $47,049		 	 $62,732
	
4	 	 $56,011		 	 $74,681
	
5	 	 $64,973		 	 $86,630
	
6	 	 $73,935		 	 $98,579

What’s Cheap Today?
Unlike a lot of “deal of the day” shopping websites, which are generated by computer 

programs, the deals at cheaptoday.com are sought out by real (and, according to 

the website, highly caffeinated) 

shopping experts.  They wander the 

web day and night, hand-picking 

the best bargains available from 

only the most reputable online 

shops around.  You can search for 

sales yourself, or browse different 

categories of merchandise, and 

there’s even a section of the site 

devoted to free giveaways.  The 

shopping experts also share deal-

searching tips and tricks on the Experts Blog.

For those of you who have access to the Internet, there is a wealth of information to be 
found there. In this section we highlight web sites that we have found helpful, informative, 
interesting or just plain fun.



Calendar

Retirement Board & Staff

January
1 
New Years Day: Massport 
offices closed

13 
Employee Financial Fair 
Logan Office Center 
11 am - 2 pm

18 
Martin Luther King, Jr. Day: 
Massport offices closed

26 
Retirement checks mailed

27 
Retirement Board Meeting  
Logan Office Center 
Board Room, 9:00 a.m.

February
14 
Happy Valentine’s Day!

15 
President’s Day: Massport 
offices closed

17 
Ash Wednesday

23 
Retirement checks mailed

24 
Retirement Board Meeting 
Logan Office Center
Board Room, 9:00 a.m.

March
14 
Daylight Savings Time be-
gins – set clocks ahead  
1 hour

17 
Happy St. Patrick’s Day!
Evacuation Day in Boston: 
Massport offices open

20 
Spring begins

26 
Retirement checks mailed

29 
Passover begins at sundown

31 
Retirement Board Meeting 
Logan Office Center 
Board Room, 9:00 a.m.

View	past	issues	of	Outlook	at	
http://retirement.massport.com

Outlook	is	published	
quarterly	by	the	Massachusetts	
Port	Authority	Employees’	
Retirement	System	(MPAERS)	
One	Harborside	Drive,	Suite	
200S,	Boston,	MA	02128,	
(617)	568-3951.	
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Book Corner

The retirement library at the Logan Office Center houses a wide 
variety of books on personal finance topics including retirement 
planning, saving, budgeting, investing, estate planning, 
homebuying, and basic money management themes. Stop by and check them out. 

n  The Big Payoff: 8 Steps Couples Can Take 
To Make the Most of Their Money
By: Sharon Epperson

If you’ve made a New Year’s resolution to get 

a fresh start on your financial affairs, Sharon 

Epperson’s The Big Payoff is an excellent resource. 

Epperson offers advice on the essentials you’ll 

need to build a solid, healthy, and secure financial 

future for your family. Each chapter focuses on 

the basics of one of her eight steps to “The Big 

Payoff”: budgeting, building an emergency 

fund, personal retirement accounts, buying or 

selling a home, college savings accounts, health 

and long-term care insurance, life insurance, 

and estate planning. Though the book looks 

at money matters from the perspective of a 

working couple’s relationship, Epperson’s personal finance 

expertise applies to individuals as well.


